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Agenda
1 Labor Code revision

2 Increase of minimum wages in 2017 

3 Pilot program on electronic visas 

4 Circular No. 10 on Share Award Plans



© 2016 Baker & McKenzie (Vietnam) Ltd.

1. Labor Code revision 
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Why: International commitments and practical difficulties.
− Proposed changes:

• Amendment of the current Code only, not an entire new Code.

• Extensive changes to the Labor Code.
− Progress: 

• NA’s Resolution on the revision of the Labor Code: August 2016.

• Draft zero now posted on MOLISA Website.

• The first draft will be submitted to the Gov. in January 2017, and 
submitted to the NA in March 2017.

• The latest consultation meeting was held by VCCI in cooperation 
with ILO on 29 Nov 2016 in Hanoi.
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2. Increase of minimum wages in 2017
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2.1 General Minimum Wage (“GMW”)

− From VND 1.21 million (in 2016) up to VND 1.3 million effective 1 July 
2017. 

− Impact: increase of compulsory social insurance, health insurance and 
trade union fees contribution. 

• The cap salary used as the basis for calculation of the above 
contribution is 20 times of the new GMW (i.e., VND26 million)

• This will cause the increase of insurance contribution admist 
concerns that the insurance fund is going bankrupt.
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2. Increase of minimum wages in 2017 (cont’d)
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2.2 Regional Minimum Wage (“RMW”)

− Applicable from 1 Jan 2017.
− Impact : increase of the cap salary used as the basis for unemployment 

insurance contribution (i.e., 20 times of the RMW). The cap for Region I 
will be VND75 million.

2016 2017
RMW (VND mil) RMW (VND mil) % Increase

Region I 3.5 3.75 7,1%
Region II 3.1 3.32 7,1%
Region III 2.7 2.9 7,4%
Region IV 2.4 2.58 7,5%
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3. Pilot program on electronic visas 
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− Applicable to one-time entry visa with a duration of not exceeding 30 
days. 

− Conditions to foreigners: valid passports and are not subject to any 
condition of suspension from entry under the law.

− The program will commence on 1 February 2017 and last for 2 years.
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4. Circular No. 10 on Share Award Plans
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− Foreign companies can grant share awards and/or awards with rights to 
buy shares with preferential conditions to employees under Share Award 
Plans. Vietnamese employees participating in such plans have the right 
to: 
• receive, own and sell shares abroad; 

• receive, exercise and sell the rights to buy shares; and 

• receive dividends and other lawful income (i.e., the amount of 
money derived from the sale of awarded shares, or the right to buy 
shares) through their employing entities. 

− Took effect on 13 August 2016.



This presentation has been prepared for clients and professional associates of Baker & McKenzie. Whilst every effort 
has been made to ensure accuracy, this presentation is not an exhaustive treatment of the area of law discussed and no 
responsibility for any loss occasioned to any person acting or refraining from action as a result of material in this 
presentation is accepted by Baker & McKenzie.

Baker & McKenzie (Vietnam) Ltd., a limited liability company, is a member firm of Baker & McKenzie International, a 
Swiss Verein with member law firms around the world.  In accordance with the common terminology used in professional 
service organisations, reference to a "partner" means a person who is a partner, or equivalent, in such a law firm.  
Similarly, reference to an "office" means an office of any such law firm.  This may qualify as “Attorney Advertising” 
requiring notice in some jurisdictions.  Prior results do not guarantee a similar outcome.
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Any questions?

Baker Mckenzie (Vietnam) Ltd. 
12th Floor, Saigon Tower, 
29 Le Duan, Dis. 1, HCMC
ThuyHang.Nguyen@bakermckenzie.com


